women in power

leadership and empowerment
in traditional sectors

‘Women in Power' has been funded with support from the European Commission
(2017-1-ESO1-KA202-038258). The views expressed in this publication are those of the
author only, the Commission cannot be held responsible for any use which may be
made of the information contained therein.

‘Women in Power' involves seven organizations from Spain, Romania, Lithuania,
United Kingdom and Malta that aim to promote professional leadership and the
empowerment of women working in traditional sectors through free online training
available in several languages.
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Women in non-executives roles in Wormen board members in the
the largest companies in the EU-28 largest companies in the EU-28

VWomen represent
nalf of the glopal

talent pool..

.. but one in three working women in
Europe feels disadvantaged in the
workplace.

Women in executives roles in the Women presidents of the

largest companies in the EU-28 argest companies in the EU : _
Women in Power aims to become a tool
to support equality and gender balance in
European boards of directors, providing
women working in the traditional sectors
the opportunity to acquire skills and
competencies that improve their sectoral

and managerial skills, thus promoting
gender equality and the advancement of
women in the European society.
to know more:
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